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U. §. DEPARTMENT OF LABOR
BUREAU OF EMPLOYEES' COMPENSATION
WASHINGTON 23, D, G,

Pebruary 4, 1955
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Deputy Assistant Director.
for Persunnel

Central Intelligencs Agensy

Washingtoa, D. C.

| | 25X1

Reforence is made to your letter dated February 1, 19858 pelating to the
43 sability sllegedly inourred by| | about June 1953
whils employed by the United States Govermument.  o5xq-

In order to adjudicats the claim in this cess it 1s essential theb the
Buresu hiave detailed informavion concerning the employee's work eshign-
‘meuts, working conditionse, bis personal health history snd full reports
cmquim@ the medical sare which he hws received since the beginnimg of
nis pressnt complsints, Your cooperation is solicited in furnishing
the Pureau with the nscessary sdditional informstion indicated below:

1. A detailed statement by the employee's officlal superior showing
the work performed by the employee. This should include & spe«
aifio atetement of the amployes's vurious assiguments of duty,
the naturse and period of service on each assigmment showing whars
possible the hours per day and the days per week worked on emch.
1t should slso show whether the work performed by the amployee
was in any wey different or more bazardous than thet psrformed
by obber employees engaged in similar duties.

2, 4 statement ol any specifié instances kpown to have securred in
copneation with the employee's work which expossed him to sontact
wi%h persons suffering from active tubaroulosis, Such statemsnt
should include full details of such exposure and the neture,
vime and circumstences connected therewith. Signed statements

S from co-workers or others having knowledge of the occurrencs

A should be furnished if practicable.

3 %, 4 stutement soncerning the living conditions of the employes 1n-

\ eluding specific advice as to whether he was required to ocoupy
1iving guarters sharsd with persons known o be suffsring e
tuverculosis, ' \

Information should sleo be furaished ragmrﬂimg the non-work time
gntivities of the employee. Lack of rest, poor food, poor liwving
| conditions, dissipation, ete., should be soverad fully.
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4. Furnish copy of reports of pre-employment physical examination
and all subssquent physical examinations on file in the estab-
lishment including x-ray and laboratory reports. Alse furnish
a report of the leave record of the employes, and for all sick
léave 2 statement of the naturs ¢f the illnesa where kmown. In-
formation should be obtained regerding the employee's previous
health history and submitted.

The record shows that this individual has had extensive nedical
cere since he first went on duty in the foreign country in 1951,
Full medical reports should be obtained from easch of the physi-
g Cians and hospitels where medical service was obtuined from 1951
*/ to date, including the Veterans Administration.

. The employee should furnish his statement showing whether or not
he ever had tuberculosis or any other incapacitating respiratory
disease., He should alss furnish e history of eny previous ill-

\ neases, showing the approximate date and the neme of the attend-
\\ ing physician a8 well s the nature of the illness. RHe should
%ﬁ furnish his family health history, stating specifically whether

“  any member of his {mmediate family living or dead ever sufferad
from tubsreulosis and whether he lived in the same house or
otherwiss than at his work was in elose contset with a person
suffering from such dissase. Full informetion should be furnish-
od of any such exposure. »

6« If the employee has been employed’since leaving the establishment
information should be furnished regarding the nature of his em-
ployment and the name of his employer.

7. Your establishment should investigste carefully the allegations
containsd in the employse's statement of his work conditions,
and subinit & report of your findings. Particular attention
should be given t6 the report of exposure to » disessed house~
toy. Full informmtion should be furnished to show whether
such exposurs has bean established in fact, apd the dates and
duration of such exposure,

The Bureau will be grsteful to you for your help in developing the facts
in this case and such mssistsnce will greatly fecilitute s decislon in
respect to the claim of your employee., HFurther action on the case will
be deferred pending receipt of your responss to the foregoing,

Very truly yours,
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